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KEY FIGURES
2006 :  start of recruitment in energy
2016 :  creation of the brand 

JEAN-PHILIPPE
BURTIN
FOUNDER & CEO OF BOREA 
FARMING FROM FATHER TO SON 
PRESIDENT OF BIOGAZ VALLÉE®

With 15 years of experience in the energy
sector, Jean-Philippe knows the world of the
green energy industry in depth, which makes
him quick and operational in the search for
talent. Often present in his native Lorraine, his
job as a farmer brings him back to the
realities of the Territories related to new
energy issues.

borea : A LEADING PLAYER IN RENEWABLE ENERGIES
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Average duration of a mission : 8 weeks

15 17 200 525 +16 000

collaborators

candidates
referenced

candidates
places

LinkedIn
followers



borea
TEAM
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Jean-Philippe BURTIN
Fondateur & CEO

Melisa AMARA
Talent acquisition

Yanis OUAHLIMA
Sourcing manager

Audrey LEONARD
Office manager

Fanny FONTAINE
Associate

Agathe LEVIONNOIS
Account manager

Michel-Henri VALETTE
Associate

Morgane ARNOLD
Account manager

https://www.linkedin.com/in/jpburtin-borearecrutement/
https://www.linkedin.com/in/melisa-amara-4577339a/
https://www.linkedin.com/in/yanis-ouahlima-918b66174/
https://www.linkedin.com/in/audrey-leonard-992857179/
https://www.linkedin.com/in/fanny-roche-422873195/
https://www.linkedin.com/in/agathelevionnois/
https://www.linkedin.com/in/michel-henri-valette/
https://www.linkedin.com/in/morgane-arnold-malo-1899b9155/


JOB TYPOLOGY

Wind studies manager (W/M)

Renewable Energy
development Director (W/M) 

Construction project manager
(W/M)

WIND ENERGY

FIELDS OF 
EXCELLENCE

01
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02 HYDROGEN

Senior hydrogen project
manager (W/M)

Hydrogen sales engineer (W/M) 

Technical manager (W/M) 



Biogas development manager (W/M) 

ICPE engineer (W/M)

Methanisation business manager
(W/M)

METHANISATION /
BIOGAS
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Territorial agrivoltaic developer (W/M) 

Development project manager (W/M)

Solar General Manager (W/M)  

PHOTOVOLTAIC 



Air/Water heat pump technical
manager (W/M) 

Energy project Director (W/M)

Managing Director Storage (W/M) 

ENVIRONMENT / 
ENERGY EFFICIENCY05
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Wastewater treatment business
engineer (W/M)

Hydrogeologist project manager (W/M) 

Operations Manager (W/M)

WATER AND WASTE
TREATMENT



O U R  E X P E R T I S E
IN  A  FEW WORDS

O U R
V A L U E S

At borea, the warmth of the relationship is

a shared energy 

borea :  a team that recruits your

talents in the service of renewable

energies

Jean-Philippe and his team listen to the real

needs of their clients. They know how to detect

the potential of candidates and do not hesitate

to put forward skills rather than diplomas,

which results in a real match between the

selected candidate and the company that calls

upon their services. Much more than talent

hunters, they are the link between the

company and the candidate and a career gas

pedal. 

V I N C E N T  V E S E L Y
B I O G A S  M A R K E T  M A N A G E R
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Simplicity

Authenticity Transparency 



RESEARCH
PROCESS

AUDIT OF YOUR
RECRUITMENT

NEEDS

IDENTIFICATION
AND APPROACH OF
THE BEST PROFILES

 PRESENTATION OF
THE BOREA

CANDIDATES 

ADVICE AND FOLLOW-
UP OF YOUR
INTERVIEW

PROCEDURES 

 POST-RECRUITMENT
SUPPORT

5 key steps
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F I N D  T H E  B E S T
P R O F I L E S  F O R
Y O U R  S U C C E S S

Support during the trial period.

Assessment of the service at the end of this
period.

Annual report on all the recruitments made.

O B J E C T I V E  :  
1 0 0  %  S A T I S F A C T I O N

Definition of the sourcing plan.

Job posting on www.borea-
group.com and on partners website. 

Hunting and direct approach.

M U L T I
C H A N N E L  S O U R C I N G

A  U N I Q U E  
P H I L O S O P H Y

Meeting of the candidates by a member
of the team.

Evaluation of each candidate's skills,
profile and experience related to your
business sector.

Evaluation of the motivation of each
candidate.

T H E  5  -  L E G G E D  S H E E P
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Knowledge
Proximity

Reactivity
Flexibility 



The idea is to offer a support that al lows to concretize a
professional project as soon as possible for a successful mobil ity

dynamic.

FROM SOURCING TO
CONSULTING

borea strengthens its support
and professional transition

offer  for the employees of its
customers and in particular its
own candidates who take up a

new position in RE.
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borea supports the candidates  who
enter into evolutionary processes to

become "pro-active" in the
management of their progression and

their complementary training  to
manage their individual development

to their advantage.



 PRESENCE AT
EXHIBITIONS

OUR PARTNERS 
1 0

OF THE ENERGY TRANSITION 

https://www.pollutec.com/fr-fr.html
https://www.bio360expo.com/
https://expo-biogaz.com/fr
https://hyvolution-event.com/fr
https://www.energaia.fr/
http://www.biogazvallee.eu/
https://www.idf-ecoentreprises.fr/page/806696-home
https://www.laplateformeverte.org/
https://atee.fr/
https://transition-forum.org/?locale=fr
https://www.france-hydrogene.org/


CONTACT US

 PRESS 
ARTICLES

12 rue Ballu, 75009 Paris

+33 6.88.71.66.49

jpburtin@borea-group.fr

www.borea-group.com 

BoreaRecrutBOREA 
Recrutement

borea
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borea_group

https://twitter.com/borearecrut
https://www.linkedin.com/company/10597662/admin/
https://facebook.com/BOREA-Recrutement-102559801361938
https://fr.calameo.com/read/0065090831db50dc52676
https://www.emploi-environnement.com/publireportages/recrutements-ingenieurs-hydrogene-86.html
https://fr.calameo.com/read/00303942878e858536b1b?authid=fIwhU6hEllhw
https://www.instagram.com/borea_group/

